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inspired by EIM ELEAD ELIXIR Leadership programme - the team behind PeerLadder are ELEAD alumni, current participants and co-leads.

THE TEAM
PeerLadder is a new peer-mentoring initiative in the UK. Saskia Lawson-Tovey

University of Manchester
Pl - ELEAD cohort 2

Xenia Perez-Sitja
Earlham Institute

T Supporting leadership development ELEAD cohort 1- co-lead cohort 2

T Empowering underrepresented digital Research Technical Professionals (dRTPs)
Carole Goble
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Co-lead - facilitator

T Building confidence, community, and inclusive leadership
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technical innovation. E navigating privilege.
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Diverse teams outperform - but only when people feel safe to speak up. LOW | < Psychologicol safe’ry S guidomce
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The cohort
15 dRTPs from 12 UK institutions. Yellow dots on the map = institutions with a current mentee.
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» (Senior) Research Software Engineer » Research Computing Systems Engineer ceseseciiiiicccnne ses
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» Bioinformatics Technical Specialist » Senior Research IT Business Partner OBOOO06AGAGHGAGO006A000E
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> Ecological Statistician > Research Data Technical Specialist coce _coccccccc@eone

» dRTP community coordinator » Assistant Professor JSisesceensee@usccansecs
Where would you run it if you could? What was yourleadership barrier?
Stick a dot on the location where you'd want to host a PeerLadder-style scheme. Imposter syndrome? No mentor? No time? Bias? Something else? Write it on a post-it and pin it here.
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